Service

Delivery Model

assumes

operational

responsibility for all District and Alliance assets.
Battle Ground is assumed to own and operate the
Battle Ground collection system.

Service Delivery Model requires contract support for
the following functions:
e Public engagement
e Engineering Intern Program
e Engineering design work

¢ Local collection & conveyance

¢ Regional transmission & treatment

“EXHIBIT A”
CLARK REGIONAL WASTEWATER DISTRICT ORGANIZATION CHART
EFFECTIVE 01/16/26 (UPDATED BY GENERAL MANAGER AUTHORITY)
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Solid Line = Direct Reporting Relationship

Dashed Line = Active Coordination
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